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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
“Inspiring Our Students to Succeed and Make a Difference” 

Report No.: 35 
Date: April 3, 2023 

TO: Chair and Members of the 
Superior-Greenstone District School Board 

FROM: Eric Fredrickson, Superintendent of Education 

SUBJECT: Proposed Elementary Teaching Staffing and Organization for September 2023 

STRATEGIC 
PRIORITY: Student Achievement, Well Being, Stewardship 

Current Situation 
Consultation with principals regarding the staffing of elementary schools began in March with each 
Principal/Vice-Principal submitting potential plans for the organization of the school for the 2023-2024 
academic year.  These proposals were then discussed with Senior Administration and all possibilities 
explored.  This report is based on funding information and enrolment projections that we presently have, 
and as such, it is recognized that there could be changes once the funding for the next school year is 



Table 2: Projected Enrolment September 2023 

Total Enrolment by School JK SK Gr. 1-3 Gr. 4-6 Gr. 7-8 2023-2024 
Projected 
Enrolment 

B.A. Parker 11 14 29 33 22 109 
Beardmore 1 1 12 8 6 28 
Dorion 0 5 11 18 12 46 
George O’Neill 3 9 42 40 38 132 
Manitouwadge 1 3 16 17 7 42 
Margaret Twomey 18 12 47 53 46 176 
Marjorie Mills 6 4 14 11 6 41 
Nakina 3 0 4 4 2 13 
Schreiber 0 4 20 11 13 48 
Terrace Bay 3 14 20 27 13 77 
Total Enrolment 712 
Total Enrolment by Grade 46 66 215 220 165 

Table 3 outlines the recommended classroom staffing compared to the 2021/2022 school year and Table 4 
outlines the recommended Special Education, French, Native Language and Primary Planning staffing.  The 
additional column titled “Other” represents special programs.  

Table 3: Recommended Classroom Staffing for September 2023 

Table 4: French, Special Education Teachers, Native Language Teacher, and Other Program Staff 

School 

2022-2023 September 2023 

Estimated 
Enrollment (Mar 

31/2023) 

Classroom 
Teachers 

Projected 
Enrollment 

Classroom 
Teachers 

Change in 



Administrative Recommendations 

That, the report entitled, “Proposed Elementary Teaching Staffing and Organization for September 2023”, be received 
by the Board for information. 

Respectfully submitted by: 

Eric Fredrickson 
Superintendent of Education     

Notes: 

*Special Education 0.5FTE administrator teaching position in this school

1MMPS reduction additional classroom teacher, admin in SET role & removal of ETFO funded 1.0FTE 
2TBPS 0.5 ESL Support Teacher 
3Additional FTE at BEPS and NAPS to support split grades 
4Addition of “other” FTE supports job embedded professional learning, intervention support, and special school programs 
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SUPERIOR-GREENSTONE DISTRICT SCHOOL BOARD 
“Inspiring Our Students to Succeed and Make a Difference” 

Special Report No.: 36 
Date:  April 3, 2023 

TO: Chair and Members of the 
Superior-Greenstone District School Board 

FROM: Will Goodman, Superintendent of Education 

SUBJECT: 2023-2024 Proposed Secondary Staffing 

STRATEGIC 
PRIORITY: Learning, Well-



Current Situation 

Table 2:  Below is the proposed Secondary Staffing for 2023-2024 school year given the above 
parameters: 

Part A:  Staffing 



Administrative Summary 

That, the Superior-Greenstone District School Board receive report No. 36 entitled, “2023-2024 Proposed 
Secondary Staffing,” for information. 

Submitted by, 

Will Goodman 
Superintendent of Education 
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1.4 



3.2 In or



Related Procedures and Policies 

¶



Superior-Greenstone District School Board Conflict of Interest Declaration Form 

Please complete this form if you believe that you may be involved in a conflict-of-interest situation or if you are unsure and 
seek to disclose a potential or perceived conflict of interest. Please read Superior-Greenstone District School Board Conflict 
of Interest Policy 723.  

SECTION 1: PERSONAL DETAILS 

NAME: Click here to enter text. 

JOB TITLE / AREA OF RESPONSIBILITY: Click here to enter text. 

PHONE: Click here to enter text. EMAIL: Click here to enter text. 

SECTION 2: DISCLOSURE DETAILS 

The following is a:  տ Self-declaration տ Report about another employee/volunteer

The actual, potential, or perceived conflict of interest relates to: (tick all appropriate box/es) 

տ Relationship with family or friends տ Staff recruitment

տ Outside work activities (paid/unpaid) տ Relationship with external parties

տ Financial interest տ Disposal of school assets

տ Gifts/benefits տ Provision of external consultancy services

տ Provision of private tutoring ☐ Other (if you selected other please provide details)

տ Procurement of goods and services

The following actual, potential, or perceived conflict of interest has been identified. Please provide all relevant 
details. 

Click here to enter text. 

The (actual, potential or perceived) conflict is expected to last: (tick appropriate box) 

տ 0–12 months ☐ >12 months or ongoing տ Do not know

SECTION 3: TO BE COMPLETED BY THE PRINCIPAL/SUPERVISOR/DIRECTOR 

In my opinion the details provided: (tick appropriate box) 

տ Do not constitute a conflict of interest, employee may continue the activity (proceed to Section 4).
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